
Your 7-step process for 
using your strengths

Using Your Strengths to 
Achieve Your Goals & Dreams

Strengths are flexible: you'll use different strengths in different situations.

Strengths are unique: your blend of strengths is one-of-a-kind, just like a fingerprint!
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* Don't be shy about naming your weaknesses! When you do that, it makes you stronger. How? We all have weaknesses, so there is 
nothing to be ashamed about or afraid of. Once you acknowledge what you aren't good at, or that is challenging or draining for you, you 
can use your strengths (what you're great at and what lights you up) in smart ways so that your weaknesses slide into the background.
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